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Corporate Citizen
In June 2011, the United Nations Human Rights Council endorsed the Guiding Principles on Business and Human Rights,
establishing them as the global expected standard of conduct with regard to business impact on human rights. The Guiding
Principles were developed based on six years of research and global multi-stakeholder consultations. These Frequently
Asked Questions aim to support stakeholder uptake and understanding of the Guiding Principles. This publication is not
intended as an operational guide, and does not change or add to the provisions of the Guiding Principles, but it provides
additional background explanation to support a full understanding of their meaning and intent. This FAQ is a resource
developed for a general audience and aims to be relevant for all stakeholders, including business, governments, civil
society, investors, lawyers and others who are interested in business and human rights issues.

Business, Peacebuilding and Sustainable Development
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This volume offers a systematic overview of the different tools through which the human rights accountability of
transnational corporations may be improved. It first examines the responsibility of States in controlling transnational
corporations, emphasizing both the limits imposed by the protection of the rights of investors under investment treaties and
the potential of the US Alien Tort Claims Act and other similar extra-territorial legislations. It then turns to self-regulation by
transnational corporations, through the use of codes of conduct or international framework agreements. It then discusses
recent attempts at the global level to improve the human rights accountability of corporations by the direct imposition on
corporations of obligations under international law. Finally, it considers the use of public procurement policies or of
conditionalities in the lending policies of multilateral lending institutions in order to incentivize TNCs to behave ethically.
Altogether, the book offers a rigorous legal analysis of these different developments and critically appraises their potential.

Human Rights, Corporate Complicity and Disinvestment
The issue of corporate responsibilities has had a tumultuous history at the United Nations. When the Human Rights Council
unanimously endorsed John Ruggie’s Guiding Principles in June 2011, it was the first time that the UN stated authoritatively
its expectations in the area of business and human rights. This volume captures this special moment in time: a moment of
taking stock of a successfully concluded UN Special Representative mandate (2005–2011) and of preparing for the massive
task of following up with more operational guidance, effective governance mechanisms and sound theoretical treatments.

Beyond Virtue and Vice
This book examines and evaluates various private initiatives to enforce fair labor standards within global supply chains.
Using unique data (internal audit reports, and access to more than 120 supply chain factories and 700 interviews in 14
countries) from several major global brands, including NIKE, HP, and the International Labor Organization's Factory
Improvement Programme in Vietnam, this book examines both the promise and the limitations of different approaches to
actually improve working conditions, wages, and working hours for the millions of workers employed in today's global
supply chains. Through a careful, empirically grounded analysis of these programs, this book illustrates the mix of private
and public regulation needed to address these complex issues in a global economy.

Human Rights and Empire
The intersection of business, peace and sustainable development is becoming an increasingly powerful space, and is
already beginning to show the capability to drive major global change. This book deciphers how different forms of corporate
engagement in the pursuit of peace and development have different impacts and outcomes. It looks specifically at how the
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private sector can better deliver peace contributions in fragile, violent and conflict settings and then at the deeper
consequences of this agenda upon businesses, governments, international institutions and not least the local communities
that are presumed to be the beneficiaries of such actions. It is the first book to compile the state-of-the-field in one place
and is therefore an essential guide for students, researchers, policy-makers and practitioners on the role of business in
peace. Without cross-disciplinary engagement, it is hard to identify where the cutting edge truly lies, and how to take the
topic forward in a more systematic manner. This edited book brings together thought leaders in the field and pulls disparate
strands together from business ethics, management, international relations, peace and conflict studies in order to better
understand how businesses can contribute to peacebuilding and sustainable development. Before businesses take a deeper
role in the most complicated and risky elements of sustainable development, we need to be able to better explain what
works, why it works, and what effective business efforts for peace and development mean for the multilateral institutional
frameworks. This book does just that.

Building a Treaty on Business and Human Rights
The contributors to Corporate Citizen explore the legal frameworks and standards of conduct for multinational corporations.
In a globalized world governed by domestic and international law, these corporations can be everywhere and nowhere at
once, reaping financial benefits and enjoying the protections of investor-state arbitration but rarely being held accountable
for the economic, environmental, and human rights harms they may have caused. Given the far-reaching power and
success of the transnational corporation, and the many legal tools allowing these companies to avoid liability, how can
governments protect their citizens? Broad-ranging in perspective, colourful and thought-provoking, the chapters in
Corporate Citizen make the case that because the success of corporate global citizenship risks undermining national and
international democratic governance, the multinational corporation must be more closely scrutinized and controlled – in the
service of humanity and the protection of the natural environment.

Human Rights and Corporations
Content.

Research Handbook on Human Rights and Investment
Provides a roadmap for understanding the relationship between technology and human rights law and practice. This title is
also available as Open Access.
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Corporate Accountability in the Context of Transitional Justice
Legal Sources in Business and Human Rights takes stock of different aspects of Business and Human Rights practice in
order to identify and explore some dynamics that are driving the evolution of the legal sources of international and EU law
in the field of B&HRs.

Accountability, International Business Operations and the Law
The control of multinational corporations is an area of law that has attracted immense attention both at national and
international level. In recognition of the importance of the subject matter, the United Nations Secretary General has
appointed a special representative to work in this area. The book discusses the current trend by MNCs to self regulate by
employing voluntary corporate social responsibility (CSR) strategy. Olufemi Amao argues that the CSR concept is
insufficient to deal with externalities emanating from MNCs’ operations, including human rights violations. Amao maintains
that for CSR to be effective, the law must engage with the concept. In particular, he examines how the law can be
employed to achieve this goal. While noting that the control of MNCs involves regulation at the international level, it is
argued that more emphasis needs to be placed on possibilities at home, in States and host States where there are stronger
bases for the control of corporations. This book will be useful to academic scholars, students, policy makers in developing
countries, UN, UN Agencies, the African Union and its agencies, the European Union and its agencies and other international
policy makers.

Human Rights in the Extractive Industries
Transnational business activities are important drivers of growth for developing and the least developed countries.
However, they can also negatively impact the enjoyment of human rights. In some cases, multinational enterprises (MNEs)
have even been accused of grave human rights abuses in the territory of the states where their subsidiaries operate. Since
the parent companies of many MNEs are incorporated under the law of European states, those countries’ domestic law and
the European legal framework play a crucial role in establishing how their activities should be conducted – also throughout
their supply chains – and which remedies will be available when corporate human rights violations occur. In recent years,
the European Union, the Council of Europe and their Member States have been adopting policies and legislation to ensure
respect for human rights by businesses and have developed a body of related case law. These legal instruments can be
considered the European responses to the challenges posed at international-law level, and they constitute the focus of
research of this book. Through its collected chapters – written by scholars and practitioners under the direction of the
editor, Angelica Bonfanti – the book identifies the European solutions to the business and human rights international legal
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issues, provides an overall assessment of their effectiveness, and examines their potential evolution.

Corporate Social Responsibility, Human Rights and the Law
Despite the continuous addition of regulatory initiatives concerning corporate human rights responsibilities, what we
witness more often than not is a situation of corporate impunity for human rights abuses. The Bhopal gas leak – examined
as a site of human rights violations rather than as a mass tort or an environmental tragedy – illustrates that the regulatory
challenges that the victims experienced in 1984 have not yet been overcome. This book grapples with and offers solutions
to three major regulatory challenges to obligating companies to comply with human rights norms whilst doing business, and
asks; whycompanies should adhere to human rights, what these responsibilities are, and howto ensure that companies
comply with their responsibilities. Building on literature in the fields of law, human rights, business ethics, management,
regulation and philosophy, this book proposes a new ‘integrated theory of regulation’ to overcome inadequacies of the
existing regulatory framework in order to humanize business. This book will be of interest to scholars, students,
researchers, policy makers and human rights activists working in the fields of Law, Business and Human Rights.

Multinationals and Corporate Social Responsibility
Despite the continuous addition of regulatory initiatives concerning corporate human rights responsibilities, what we
witness more often than not is a situation of corporate impunity for human rights abuses. The Bhopal gas leak – examined
as a site of human rights violations rather than as a mass tort or an environmental tragedy – illustrates that the regulatory
challenges that the victims experienced in 1984 have not yet been overcome. This book grapples with and offers solutions
to three major regulatory challenges to obligating companies to comply with human rights norms whilst doing business, and
asks; why companies should adhere to human rights, what these responsibilities are, and how to ensure that companies
comply with their responsibilities. Building on literature in the fields of law, human rights, business ethics, management,
regulation and philosophy, this book proposes a new ‘integrated theory of regulation’ to overcome inadequacies of the
existing regulatory framework in order to humanize business. This book will be of interest to scholars, students,
researchers, policy makers and human rights activists working in the fields of Law, Business and Human Rights.

Beyond Voluntarism
The unprecedented expansion in environmental regulation over the past thirty years—at all levels of government—signifies
a transformation of our nation's laws that is both palpable and encouraging. Environmental laws now affect almost
everything we do, from the cars we drive and the places we live to the air we breathe and the water we drink. But while
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enormous strides have been made since the 1970s, gaps in the coverage, implementation, and enforcement of the existing
laws still leave much work to be done. In The Making of Environmental Law, Richard J. Lazarus offers a new interpretation of
the past three decades of this area of the law, examining the legal, political, cultural, and scientific factors that have
shaped—and sometimes hindered—the creation of pollution controls and natural resource management laws. He argues
that in the future, environmental law must forge a more nuanced understanding of the uncertainties and trade-offs, as well
as the better-organized political opposition that currently dominates the federal government. Lazarus is especially well
equipped to tell this story, given his active involvement in many of the most significant moments in the history of
environmental law as a litigator for the Justice Department's Environment and Natural Resources Division, an assistant to
the Solicitor General, and a member of advisory boards of the U.S. Environmental Protection Agency, the World Wildlife
Fund, and the Environmental Defense Fund. Ranging widely in his analysis, Lazarus not only explains why modern
environmental law emerged when it did and how it has evolved, but also points to the ambiguities in our current situation.
As the field of environmental law "grays" with middle age, Lazarus's discussions of its history, the lessons learned from past
legal reforms, and the challenges facing future lawmakers are both timely and invigorating.

Public Policy in International Economic Law
"A true master class in the art of making the impossible possible." —Paul Polman One of the most vexing human rights
issues of our time has been how to protect the rights of individuals and communities worldwide in an age of globalization
and multinational business. Indeed, from Indonesian sweatshops to oil-based violence in Nigeria, the challenges of
regulating harmful corporate practices in some of the world’s most difficult regions long seemed insurmountable. Human
rights groups and businesses were locked in a stalemate, unable to find common ground. In 2005, the United Nations
appointed John Gerard Ruggie to the modest task of clarifying the main issues. Six years later, he had accomplished much
more than that. Ruggie had developed his now-famous "Guiding Principles on Business and Human Rights," which provided
a road map for ensuring responsible global corporate practices. The principles were unanimously endorsed by the UN and
embraced and implemented by other international bodies, businesses, governments, workers’ organizations, and human
rights groups, keying a revolution in corporate social responsibility. Just Business tells the powerful story of how these
landmark “Ruggie Rules” came to exist. Ruggie demonstrates how, to solve a seemingly unsolvable problem, he had to
abandon many widespread and long-held understandings about the relationships between businesses, governments, rights,
and law, and develop fresh ways of viewing the issues. He also takes us through the journey of assembling the right type of
team, of witnessing the severity of the problem firsthand, and of pressing through the many obstacles such a daunting
endeavor faced. Just Business is an illuminating inside look at one of the most important human rights developments of
recent times. It is also an invaluable book for anyone wanting to learn how to navigate the tricky processes of global
problem-solving and consensus-building and how to tackle big issues with ambition, pragmatism, perseverance, and
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creativity.

Human Rights in Business
Regulation by public and private organizations can be hijacked by special interests or small groups of powerful firms, and
nowhere is this easier than at the global level. In whose interest is the global economy being regulated? Under what
conditions can global regulation be made to serve broader interests? This is the first book to examine systematically how
and why such hijacking or "regulatory capture" happens, and how it can be averted. Walter Mattli and Ngaire Woods bring
together leading experts to present an analytical framework to explain regulatory outcomes at the global level and offer a
series of case studies that illustrate the challenges of a global economy in which many institutions are less transparent and
are held much less accountable by the media and public officials than are domestic institutions. They explain when and how
global regulation falls prey to regulatory capture, yet also shed light on the positive regulatory changes that have occurred
in areas including human rights, shipping safety, and global finance. This book is a wake-up call to proponents of network
governance, self-regulation, and the view that technocrats should be left to regulate with as little oversight as possible. In
addition to the editors, the contributors are Kenneth W. Abbott, Samuel Barrows, Judith L. Goldstein, Eric Helleiner, Miles
Kahler, David A. Lake, Kathryn Sikkink, Duncan Snidal, Richard H. Steinberg, and David Vogel.

The Jungle
Corporate Accountability in the Context of Transitional Justice explores how corporations can be held accountable for their
role in past human rights violations when a country is making a transition from conflict or repression to peace and
democracy. It breaks new ground in theorizing the linkages between the areas of transitional justice and corporate
accountability and analyzing problems frequently arising where the two fields meet in practice, for example where the role
of corporations in past human rights violations is examined by truth and reconciliation commissions or in the course of
litigation. The book provides an overview of the current trends in law and in legal and political discussion relating to both
areas, as well as in-depth analysis of how tools of corporate accountability and transitional justice can complement each
other in order to achieve the best outcomes for bringing justice to victims and lasting peace to societies. The authors bring
extensive experience from diverse professional backgrounds and jurisdictions to provide the first sustained attempt to
address this link. The book will be of interest to scholars, practitioners, policymakers and activists working in the areas of
transitional justice; corporate accountability; and business and human rights.

Corporate Human Rights Violations
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Erudite and timely, this book is a key contribution to the renewal of radical theory and politics. Addressing the paradox of a
contemporary humanitarianism that has abandoned politics in favour of combating evil, Douzinas, a leading scholar and
author in the field of human rights and legal theory, considers the most pressing international questions. Asking whether
there ‘is an intrinsic relationship between human rights and the recent wars carried out in their name?’ and whether
‘human rights are a barrier against domination and oppression or the ideological gloss of an emerging empire?’ this book
examines a range of topics, including: the normative characteristics, political philosophy and metaphysical foundations of
our age the subjective and institutional aspects of human rights and their involvement in the creation of identity and
definition of the meaning and powers of humanity the use of human rights as a justification for a new configuration of
political, economic and military power. Exploring the legacy and the contemporary role of human rights, this topical and
incisive book is a must for all those interested in human rights law, jurisprudence and philosophy of law, political philosophy
and political theory.

Business and Human Rights
A searing novel of social realism, Upton Sinclair's The Jungle follows the fortunes of Jurgis Rudkus, an immigrant who finds
in the stockyards of turn-of-the-century Chicago a ruthless system that degrades and impoverishes him, and an industry
whose filthy practices contaminate the meat it processes. From the stench of the killing-beds to the horrors of the fertilizerworks, the appalling conditions in which Jurgis works are described in intense detail by an author bent on social reform. So
powerful was the book's message that it caught the eye of President Theodore Roosevelt and led to changes to the food
hygiene laws. In his Introduction to this new edition, Russ Castronovo highlights the aesthetic concerns that were central to
Sinclair's aspirations, examining the relationship between history and historical fiction, and between the documentary
impulse and literary narrative. As he examines the book's disputed status as novel (it is propaganda or literature?), he
reveals why Sinclair's message-driven fiction has relevance to literary and historical matters today, now more than a
hundred years after the novel first appeared in print.

Regulating Corporate Human Rights Violations
Despite the continuous addition of regulatory initiatives concerning corporate human rights responsibilities, what we
witness more often than not is a situation of corporate impunity for human rights abuses. The Bhopal gas leak – examined
as a site of human rights violations rather than as a mass tort or an environmental tragedy – illustrates that the regulatory
challenges that the victims experienced in 1984 have not yet been overcome. This book grapples with and offers solutions
to three major regulatory challenges to obligating companies to comply with human rights norms whilst doing business, and
asks; why companies should adhere to human rights, what these responsibilities are, and how to ensure that companies
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comply with their responsibilities. Building on literature in the fields of law, human rights, business ethics, management,
regulation and philosophy, this book proposes a new 'integrated theory of regulation' to overcome inadequacies of the
existing regulatory framework in order to humanize business. This book will be of interest to scholars, students,
researchers, policy makers and human rights activists working in the fields of Law, Business and Human Rights.

The Promise and Limits of Private Power
States reject inequality when they choose to ratify the International Covenant on Economic, Social and Cultural Rights
(ICESCR), but to date the ICESCR has not yet figured prominently in the policy calculus behind States' international
economic decisions. This book responds to the modern challenge of operationalizing the ICESCR, particularly in the context
of States' decisions within international trade, finance, and investment. Differentiating between public policy mechanisms
and institutional functional mandates in the international trade, finance, and investment systems, this book shows legal and
policy gateways for States to feasibly translate their fundamental duties to respect, protect, and fulfil economic, social and
cultural rights into their trade, finance, and investment commitments, agreements, and contracts. It approaches the
problem of harmonizing social protection objectives under the ICESCR with a State's international economic treaty
obligations, from the designing and interpreting international treaty texts, up to the institutional monitoring and empirical
analysis of ICESCR compliance. In examining public policy options, the book takes into account around five decades of
States' implementation of social protection commitments under the ICESCR; its normative evolution through the UN
Committee on Economic, Social and Cultural Rights, and the Committee's expanded fact-finding and adjudicative
competences under the Optional Protocol to the ICESCR; as well as the critical, dialectical, and deliberative roles of diverse
functional interpretive communities within international trade, finance, and investment law. Ultimately, the book shoes how
States' ICESCR commitments operate as the normative foundation of their trade, finance, and investment decisions.

Business and Human Rights in Europe
This study explores the range of strategies for regulating the social and environmental practices of TNCs in Africa's
extractive industries.

Just Business: Multinational Corporations and Human Rights (Norton Global Ethics Series)
In a global economy, multinational companies often operate in jurisdictions where governments are either unable or
unwilling to uphold even the basic human rights of their citizens. The expectation that companies respect human rights in
their own operations and in their business relationships is now a business reality that corporations need to respond to.
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Business and Human Rights: From Principles to Practice is the first comprehensive and interdisciplinary textbook that
addresses these issues. It examines the regulatory framework that grounds the business and human rights debate and
highlights the business and legal challenges faced by companies and stakeholders in improving respect for human rights,
exploring such topics as: the regulatory framework that grounds the business and human rights debate challenges faced by
companies and stakeholders in improving human rights industry-specific human rights standards current mechanisms to
hold corporations to account future challenges for business and human rights With supporting case studies throughout, this
text provides an overview of current themes in the field and guidance on practical implementation, demonstrating that a
thorough understanding of the human rights challenges faced by business is now vital in any business context.

New Technologies for Human Rights Law and Practice
The 'corporate social responsibility' ('CSR') movement has been described as one of the most important social movements
of our time. This book looks at what the CSR movement means for multinationals, for states and for international law.
International law is often criticized for being too 'state-centred', and ill-equipped to deal with the challenges of globalization.
However, drawing from many and varied examples of state, NGO and corporate practice, this 2006 book argues that, while
international law has its limitations, it presents more opportunities for the CSR regulation of multinationals than many
people assume. The main obstacles to better regulation are, therefore, not legal, but political.

Regulating Corporate Human Rights Violations
The human rights records of more than ninety countries and territories are put into perspective in Human Rights Watch's
signature yearly report. Reflecting extensive investigative work undertaken in 2016 by Human Rights Watch staff, in close
partnership with domestic human rights activists, the annual World Report is an invaluable resource for journalists,
diplomats, and citizens, and is a must-read for anyone interested in the fight to protect human rights in every corner of the
globe.

Business and Human Rights
This book critically evaluates the Ruggie Framework and the Guiding Principles on Business and Human Rights, and
investigates the normative foundations as well as the nature, extent and enforcement of corporate obligations for the
realisation of human rights.

Transnational Corporations and Human Rights
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The regulation of business in the global economy poses one of the main challenges for governance, as illustrated by the
dynamic scholarly and policy debates about the UN Guiding Principles on Business and Human Rights and a possible
international treaty on the matter. This book takes on the conceptual and legal underpinnings of global governance
approaches to business and human rights, with an emphasis on the Guiding Principles (GPs) and attention to the current
treaty process. Analyses of the GPs have tended to focus on their static dimension, such as the standards they include,
rather than on their capacity to change, to push the development of new norms, and practices that might go beyond the
initial content of the GPs and improve corporate compliance with human rights. This book engages both the static and
dynamic dimensions of the GPs, and considers the issue through the eyes of scholars and practitioners from different parts
of the world.

The Politics of Global Regulation
This book provides a sustained treatment of the politico-legal context and content of a proposed business and human rights
treaty.

The Making of Environmental Law
This book addresses key challenges and conflicts arising in extractive industries (mining, oil drilling) concerning the human
rights of workers, their families, local communities and other stakeholders. Further, it analyses various instruments that
have sought to mitigate human rights violations by defining transparency-related obligations and participation rights. These
include the Extractive Industries Transparency Initiative (EITI), disclosure requirements, and free, prior and informed
consent (FPIC). The book critically assesses these instruments, demonstrating that, in some cases, they produce unwanted
effects. Furthermore, it highlights the importance of resistance to extractive industry projects as a response to human
rights violations, and discusses how transparency, participation and resistance are interconnected.

Evolution of a Corporate Idealist
The erstwhile unlikely coupling of human rights and corporations is now a typical feature of corporate/community relations.
High-profile corporate infringements of human rights, the rise and rise of corporate social responsibility (CSR) and on-going
efforts to regulate corporate behaviour through legal regimes, at both domestic and international levels, have spawned a
mountain of academic literature and commentary. This volume assembles the leading essays from this body of work.
Together they frame the relationship between human rights and corporations by charting its history and salient features;
tackle the conceptual perspectives of the relationship and detail the practice, problems and potential of the relationship.
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Regulating Transnational Corporations in Domestic and International Regimes
The capacity to abuse, or in general affect the enjoyment of human, labour and environmental rights has risen with the
increased social and economic power that multinational companies wield in the global economy. At the same time, it
appears that it is difficult to regulate the activities of multinational companies in such a way that they conform to
international human, labour and environmental rights standards. This has partially to do with the organization of companies
into groups of separate legal persons, incorporated in different states, as well as with the complexity of the corporate
supply chain. Absent a business and human rights treaty, a more coherent legal and policy approach is required. Faced with
the challenge of how to effectively access the right to remedy in the European Union for human rights abuses committed by
EU companies in non-EU states, a diverse research consortium of academic and legal institutions was formed. The
consortium, coordinated by the Globernance Institute for Democratic Governance, became the recipient of a 2013 Civil
Justice Action Grant from the European Commission Directorate General for Justice. A mandate was thus issued for
research, training and dissemination so as to bring visibility to the challenge posed and moreover, to provide some
solutions for the removal of barriers to judicial and non-judicial remedy for victims of business-related human rights abuses
in non-EU states. The project commenced in September 2014 and over the course of two years the consortium conducted
research along four specific lines in parallel with various training sessions across EU Member States. The research
conducted focused primarily on judicial remedies, both jurisdictional barriers and applicable law barriers; non-judicial
remedies, both to company-based grievance. The results of this research endeavour make up the content of this report
whose aim is to provide a scholarly foundation for policy proposals by identifying specific challenges relevant to access to
justice in the European Union and to provide recommendations on how to remove legal and practical barriers so as to
provide access to remedy for victims of business-related human rights abuses in non-EU states.

Frequently Asked Questions about the Guiding Principles on Business and Human Rights
There is an invisible army of people deep inside the world's biggest and best-known companies, pushing for safer and more
responsible practices. They are trying to prevent the next Rana Plaza factory collapse, the next Deepwater Horizon
explosion, the next Foxconn labor abuses. Obviously, they don't always succeed. Christine Bader is one of those people.
She worked for and loved BP and then-CEO John Browne's lofty rhetoric on climate change and human rights--until a string
of fatal BP accidents, Browne's abrupt resignation under a cloud of scandal, and the start of Tony Hayward's tenure as chief
executive, which would end with the Deepwater Horizon disaster. Bader's story of working deep inside the belly of the beast
is unique in its details, but not in its themes: of feeling like an outsider both inside the company (accused of being a closet
activist) and out (assumed to be a corporate shill); of getting mixed messages from senior management; of being frustrated
with corporate life but committed to pushing for change from within. The Evolution of a Corporate Idealist: When Girl Meets
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Oil is based on Bader's experience with BP and then with a United Nations effort to prevent and address human rights
abuses linked to business. Using her story as its skeleton, Bader weaves in the stories of other "Corporate Idealists" working
inside some of the world's biggest and best-known companies.

The UN Guiding Principles on Business and Human Rights
The interplay between human rights and investments is a key and complex issue in today’s world. To take stock of this
importance and to tackle this complexity, this Research Handbook offers a unique multi-faceted approach. It gathers indepth contributions which focus on the interplay between human rights and investments in various international legal
regimes, economic sectors and regions. It also provides thorough analyses of the various types of accountability that may
result from the activities of multinational corporations in relation to human rights. This Research Handbook is intended for
practitioners, policy-makers, academics and students eager to understand the interaction between human rights and
investments in all its dimensions.

Business and Human Rights
The Internet has created a formidable challenge for human rights law and practice worldwide. International scholarly and
policy-oriented communities have so far established a consensus regarding only one main aspect – human rights in the
internet are the same as offline. There are emerging and ongoing debates regarding not only the standards and methods to
be used for achieving the "sameness" of rights online, but also whether "classical" human rights as we know them are
contested by the online environment. The internet itself, in view of its cross-border nature and its ability to affect various
areas of law, requires adopting an internationally oriented approach and a perspective strongly focused on social sciences.
In particular, the rise of the internet, enhanced also by the influence of new technologies such as algorithms and intelligent
artificial systems, has influenced individuals’ civil, political and social rights not only in the digital world, but also in the
atomic realm. As the coming of the internet calls into question well-established legal categories, a broader perspective than
the domestic one is necessary to investigate this phenomenon. This book explores the main fundamental issues and
practical dimensions related to the safeguarding of human rights in the internet, which are at the focus of current academic
debates. It provides a comprehensive analysis with a forward-looking perspective of bringing order into the somewhat
chaotic online dimension of human rights. It addresses the matter of private digital censorship, the apparent inefficiency of
existing judicial systems to react to human rights violations online, the uncertainty of liability for online human rights
violations, whether the concern with personal data protection overshadows multiple other human rights issues online and
will be of value to those interested in human rights law and legal regulation of the internet.
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Regulating Corporate Human Rights Violations
Business corporations can and do violate human rights all over the world, and they are often not held to account.
Emblematic cases and situations such as the state of the Niger Delta and the collapse of the Rana Plaza factory are
examples of corporate human rights abuses which are not adequately prevented and remedied. Business and human rights
as a field seeks to enhance the accountability of business – companies and businesspeople – in the human rights area, or,
to phrase it differently, to bridge the accountability gap. Bridging the accountability gap is to be understood as both setting
standards and holding corporations and businesspeople to account if violations occur. Adopting a legal perspective, this
book presents the ways in which this dual undertaking has been and could be further carried out in the future, and
evaluates the extent to which the various initiatives in the field bridge the corporate accountability gap. It looks at the
historical background of the field of business and human rights, and examines salient periods, events and cases. The book
then goes on to explore the relevance of international human rights law and international criminal law for global business.
International soft law and policy initiatives which have blossomed in recent years are evaluated along with private modes of
regulation. The book also examines how domestic law, especially the domestic law of multinational companies’ home
countries, can be used to prevent and redress corporate related human rights violations.

Legal Sources in Business and Human Rights
How can businesses and their shareholders avoid moral and legal complicity in human rights violations? This central and
contemporary issue in the field of ethics, politics and law is of concern to intergovernmental organizations such as the UN
and to many NGOs, as well as investors and employees. In this volume legal scholars and political philosophers identify and
address the intertwined issues of moral and legal complicity in human rights violations by companies and those who invest
in them. By describing the legal aspects of human rights violations in the corporate sphere, addressing the complicity of
companies with regard to such norms and exploring the influence of investors, the book provides a thorough introduction to
corporate social responsibility. Human Rights, Corporate Complicity and Disinvestment will set the research agenda on
socially responsible investment for years to come.

Human Rights, Digital Society and the Law
A consensus has emerged that corporations have societal and environmental responsibilities when operating
transnationally. However, how exactly corporations can be held legally accountable for their transgressions, if at all, is less
clear. This volume inquires how regulatory tools stemming from international law, public law, and private law may or may
not be used for transnational corporate accountability purposes. Attention is devoted to applicable standards of liability,
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institutional and jurisdictional issues, and practical challenges, with a focus on ways to improve the existing legal status
quo. In addition, there is consideration of the extent to which non-legal regulatory instruments may complement or provide
more viable alternatives to these legal mechanisms. The book combines legaldoctrinal approaches with comparative,
interdisciplinary, and policy insights with the dual aim of furthering the legal scholarly debate on these issues and enabling
higher quality decision-making by policymakers seeking to implement regulatory measures that enhance corporate
accountability in this context. Through its study of contemporary developments in legislation and case law, it provides a
timely and important contribution to the scholarly and sociopolitical debate in the fastevolving field of international
corporate social responsibility and accountability.

World Report 2018
Over the past two decades, human rights as legal doctrine and practice has shifted its engagement with criminal law from a
near exclusive condemnation of it as a source of harm toward increasingly invoking it as a necessary remedy for abuses.
These shifts are most visible in the context of sexuality, reproduction, and gender. Criminal law appears in modern states as
a tool for societies to define forbidden acts (crimes) and prescribe punishments. It authorizes the state to use force as an
aspect of expressing and establishing norms—societal expectations for acceptable behavior which when breached permit
individuals to be excluded and stigmatized as unfit for inclusion. But the core principles of human rights oppose exclusion
and stigma and embrace the equality and dignity of all. Therefore there is an insuperable tension when human rights actors
invoke criminal law to protect and vindicate human rights violations. Beyond Virtue and Vice examines the ways in which
recourse to the criminal law features in work by human rights advocates regarding sexuality, gender, and reproduction and
presents a framework for considering if, when, and under what conditions, recourse to criminal law is compatible with
human rights. Contributors from a wide range of disciplinary fields and geographic locations offer historical and
contemporary perspectives, doctrinal cautionary tales, and close readings of advocacy campaigns on the use of criminal
law in cases involving abortion and reproductive rights, HIV/AIDS, sex work and prostitution law, human trafficking, sexual
violence across genders, child rights and adolescent sexuality, and LGBT issues. The volume offers specific values and
approaches of possible use to advocates, activists, policy makers, legislators, scholars, and students in their efforts to craft
dialogue and engagement to move beyond state practices that compromise human rights in the name of restraining vice
and extolling virtue. Contributors: Aziza Ahmed, Widney Brown, Sealing Cheng, Sonia Corrêa, Joanna N. Erdman, Janet
Halley, Alli Jernow, Maria Lucia Karam, Ae-Ryung Kim, Scott Long, Vrinda Marwah, Alice M. Miller, Geetanijali Misra, Rasha
Moumneh, Wanja Muguongo, Oliver Phillips, Zain Rizvi, Mindy Jane Roseman, Esteban Restrepo Saldarriaga, Tara Zivkovic.

Public International Law and Human Rights Violations by Private Military and Security
Companies
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This book develops an analysis of the historical, political and legal contexts behind current demands by NGOs and the
United Nations Human Rights Council to hold corporations accountable for their human rights violations. Based on an
analysis of the range of mechanisms of accountability that currently exist, it argues that that those demands are a response
to the failure of neo-liberal policies that have dominated the practice of politics and law since the emergence of this debate
in its current form in the 1970s. Offering a new approach to understanding how struggles for hegemony are refracted
through a range of legal challenges to corporate human rights violations, the book offers a fresh perspective for
understanding how those struggles are played out in the global sphere. In order to analyse the prospects for using human
rights law to challenge the right of corporations to author human rights violations, the book explores the development of a
range of political initiatives in the UN, the uses of tort law in domestic courts, and the uses of human rights law at the
European Court of Human Rights and at the Inter-American Court of Human Rights. This book will be essential reading for
all those interested in how international institutions and NGOs are both shaping and being shaped by global struggles
against corporate power.

Human Rights Obligations of Business
This book explores the human rights consequences of the new mercenarism, as channeled through so-called private
military and security companies (PMSCs), and offers an overview of the evolution and status quo of both non-legal (soft law
and self-regulation) and legal initiatives seeking to limit them. It addresses various topics, including the impact of the
presence of non-state actors on human security using the cases of Afghanistan and Syria; research on PMSCs’ impact on
human rights in specific cases; the insufficiency and ineffectiveness of existing direct and indirect legal prohibitions on the
use of mercenaries; various aspects of international human rights law and international humanitarian law related to the
conduct of PMSCs; soft-law and self-regulation mechanisms; and the international minimum standard in general
international law regarding the privatization, export, import, and contracting of PMSCs.
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